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Article {
LABOR/MANAGEMENT PEACE PRINCIPLES

1.1 — SoCalGas and the Union agree that it is in their
mutual interest to work in an environment where there is
labor/management peace and cooperation in order to
meet competitive challenges, secure economic security
for the employees and better serve SoCalGas
customers.

1.2 - SoCalGas and the Union recognize that the
business success of the Company is necessary to
provide employees economic security.

1.3 - SoCalGas and the Union will attempt to settle
matters of mutual concern such as environmental
concerns, individual safety concems, and administrative
matters in the spirit of the partnership in lieu of resorting
to administrative, environmental, safety, NLRB, etc., type
of complaints.

1.4 - SoCalGas will ensure that its management team
adheres to the principles and spirit governing this
partnership.

1.5 = The Union National/lLocal elected leadership will
officially communicate to its membership and appointed
leaders (i.e., shop stewards, etc.) that they must adhere
to the principles and spirit governing this partnership and
will proactively intervene if lack of adherence occurs.



1.6 — The Union agrees not to intervene in local, state
or federal regulatory or administrative hearings,
proceedings or Investigations, or with financial
institutions for purposes of opposing SoCalGas or
undermining its business interest. Both parties
recagnize, however, that from time to time the Union
and SoCalGas may be on opposing sides of issues
and agree that in such circumstances full discussion
of such differences will take place before such
differences appear in a public forum.

1.7 — The Union will discontinue their sponsorship of
any and all campaigns against SoCalGas, its
products, and/or management.

1.8 — SoCalGas and the Union agree that in order to
work in a true parinership that embodies irust it is
necessary for each to share information about business
issues, including, on occasion, sensitive information and
operating information. In order to accomplish this,
SoCalGas and the Union will meet at mutually agreed
times to discuss the information and these issues and
other matters of general concern that are important to
the maintenance of the partnership.

1.9 — SoCalGas supports employees’ rights to gain
economic security through collective bargaining in their
Unions.




Sections 1.6 — 1.1

1.10 — SoCalGas will remain neutral in all organizing
drives conducted by the Union for bargaining unit work,
as defined by this Agreement, performed by SoCalGas
or subsidiaries of SoCalGas, which operate or come to
operate in the territory currently served by SoCalGas
(service territory as of 8-8-96). If the Union secures a
simple majority of authorization cards, subject to a
mutuaily agreed wupon verification and validation
process, in an organizing drive as described above, for
an appropriate bargaining unit, then the Company shall
recognize the Union as representative for bargaining
purposes for that unit without a secret ballot election
conducted by the NLRB. The authorization card shall
read, “I , wish to have the UWUA/ICWUC
represent me as my exclusive bargaining representative
for wages, hours, and other terms and conditions of
employment”, and all representations by the Union will
be consistent with this language. The above shall not be
applicable to any situation in which SoCalGas acquires
in any fashion an existing business or company
performing work relating to existing bargaining unit work,

1.11 - SoCalGas will remain nheutral in all organizing
drives conducted by the Union at SoCalGas.



Articie It

MANAGEMENT/UNION RIGHTS, RELATIONSHIPS,
RESPONSIBILITIES

2.1 - Management Rights

(A) General Statement: The Company has and will retain
the unquestionable and exclusive tight and power to
manage its business and direct the working forces, including
the right to hire, classify, grade, suspend, discharge,
promote, demote or transfer its employees, provided it does
not conflict with the provisions of this Agreement . Nothing
in this Agreement is intended to or is to be construed in any
way to interfere with the recognized prerogative of the
Company to manage and control the business.

(B) Contracting Out:

(1) Except as otherwise specified in this Agreement, the
Company shall not contract out work performed by the
following classifications (hereinafter called “fenced-in

classifications”).
Caihodic Protection Spec Instrument Spec Pianning Associale
Commercial Serv Tech Ld Construction Tech Senior Insirumem Spec
Construction Tech Ld Cust Serv Rep-6, Station Maintenance Spec
Cust Serv Rep-2, Hilgl-2 Bitgh-6 Station Operations Spec
Cust Serv Rep-4, Bilg!-4 Ld Meter & Regulatar Tech Station Tech

Senc-4, Bigh-Steno-4 L4 Planning Aseociate System Gas Dispatcher
Energy Tech Distribution Ld System Pratect Spec System Protection Spec
Energy Tech Residential Measurement Spec Trans Pipeline Spec
Fieki Planning Assoclate Mater & Regulator Tech #1 Weider Specialist
Fietd Tech Meter & Regulator Tech #2
Gas Storage Specialist Pipeline Tech
Industrial Serv Tech Pipeline Ptanning Assistani



Sections 2.1 -2.2

(2) Routine Work: The Company retains its right to
determine the best course 1o follow with regard to
expanding or contracting the regular working force.

The Company retains the right to contract out in the
following situations: fluctuating or seasonal work loads
where the employment of additional regular emplayess
could reasonably be expected to result in periodic
shortages of work for such regular employees; to avoid
payment of overtime rates; to conduct pilot programs;
when contractors have specialized skills or equipment
which make it more efficient for the Company to utilize
them.

No layoff of regular employees shall occur as a result
of contracting out under the provisions of this section.

{3) Special Projects: The Company will continue, as in
the past, to employ architects and contractors, as
occasion and fair outside business relations may require,
for construction and building operations and for special
maintenance projects not regularly a part of its activities
In producing and distributing natural gas. The Company
will not undertake to regulate the conditions of
employment which may prevail under outside contracts
or subcontracts covering such construction, building or
maintenance.

2.2 - Uniion Rights
(A) Recognition:
The Company recognizes the Union for those units




where the Union, through National Labor Relations
Board certification, has been designated as the
exclusive bargaining agency for employses of the
Company covered by this Agreement, i.e., employees
represented by Utility Workers Union of America, AFL-
ClO, and Intermnational Chemical Workers Union Council
of the UFCW, AFL-CIO jointly, as certified by the NLRB
in Case No, 21-RC-11756; and employees represented
by Utility Workers Union of America, AFL-CIO, as
certified by the NLRB in Case Nos. 31-RC-1072 and 31-
RM-164 and in Case No. 21-AC-41.

The Company shall nofify the Union when it creates
an entirely new nonmanagement job classification or
work location. This notification shall include pertinent
facts including, but not limited to: classification,
department, and the work location where the
classification is proposed to be placed.

Southern California Gas Company agrees that this
Agreement shall apply in the event that it decides, in its
sole judgment, to create a new subsidiary to periorm
bargaining unit work within its current service territory.
Whenever the Company or a subsidiary of the Company
creates a job classification within its current service
territory (as of August 8, 1996) which performs
production, maintenance, technical or clerical work with
job duties consistent with bargaining unit work, such
classifications shall also be included in the Agreement,

The Company further agrees that, effective the date of
the Agreement, general and accounting clerical positions
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Section 2.2

shall be included in the bargaining unit, provided that
incumbents of said positions as of the date of this
Agreement shall be excluded from the bargaining unit as
long as they remain in those positions. The Union hereby
agrees the incumbents defined above shall have
bargaining unit seniority based upon their hire date.
However, positions traditionally excluded by the
Company due to performance of confidential work
{including, but not limited to Human Resources personnel
or personnel performing Human Resources functions,
secretaries [Associates/Assistants] of all levels,
department heads and above), classifications which the
Union has previously relinquished their representational
fights to (including, but not iimited o Marketing), and
positions historically regarded by the Company as
management are also excluded.

Recognition described above shall not be applicable
to any situation in which the Gas Company acquires in
any fashion an existing business or company performing
work relating to existing bargaining unit work.  Their
inclusion shall only be determined in connection with
appropriate proceedings befare the NLAB or by specific
agreement between the parties.

{B) Union Leave of Absence:

(1) Regular employees selected by the Union to do work
for the Union which takes them from their employment
with the Company, shall upon written request of the
Union be authorized to absent themselves from their
waork with the Company for the period of their services for




the Union; provided, however, that the number of
employees on leave under the provisions of this Section
shall not at any one time exceed five employees who are
members of the ICWUC or eight employees who are
members of the UWLUA.

The aggregate of such absence from work with the
Company as regards any individual employee shall not
accumulatively exceed nine years. If the term of office of
an elected Union officer extends one year or less beyond
the nine-year maximum period set forth above, upon
written request from the Union, the Company will extend
the Leave of Absence until the end of the employee’s
current term of office.

During such Leave of Absence to do work for the
Union within the above time limits, the rights of any such
employee shall be deemed to be those of an employee
laid off under the provisions of Anticle VI (Shortage of
Work) hereof, and such employee shall have the same
rights upon return to the Company as those provided in
Section 3.7 (Seniority in Rehiring) hereof, except that
such employee shall have the right to retumm at any time
to the same classification and kind of work in which such
emplioyee was last engaged prior to entering the service
of the Union under the provisions of this Section; and,
further, that such empioyee shall accumulate seniority
during the full term of such service for the Union.

An employee who does not return to work on or befere
the end of the accumulative maximum period of such
Leave of Absence set forth above shall be terminated.



Section 2.2

However, he or she, may at a later date return to a
vacant job with transfer priority to any classification in
which he or she has been rated satisfactory on a regular
basis, provided that he or she is medically approved for
return to work by the Company physician. Upon re-
employment under these conditions the employee shall
be credited with the seniority accrued by him or her prior
to his or her termination.

(2) In addition, upon written request from the Union, the
Company will authorize regular employees to be absent
from their jobs without pay for the purpose of attending
Union meetings, Union-sponsored schools and Union
conventions, providing the following conditions are met:

(a) Employees selected by the Union as delegates to
state, regional, or national conferences or conventicns
shall, upon written request of the President of any Local
Union, be granted permission to be absent from the
Company for short pericds of time whenever such
absence does not interfere with the conduct of
Company business. Such employees may apply
unused vacation allowance to cover the time required
for official duties and travel time by air in connection
with such activities. Additional vacation may be
scheduled only if the employee’s regular seniority
preference entitles him or her to it.

(b) Where operating necessity permits, officers of the
Union who may be on shift will be allowed time off the
job in order to attend meetings of the Local Union.

{c) Where operating necessity permits and where the



written request has been received by Labor Relations
at least 24 hours prior to the time of the beginning of
the requested absence, members of the Union will be
allowed specitic psriods of time up to ten working days
in order to do Union administrative work. The written
request must be received by Labor Relations during
the normal course of business hours, excluding
weekends and Company-observed halidays.

(d) The Union agrees to make a reasonable effort to
minimize the number of customer service personnsl
on leave under (2) of this section during the seasonal
light period, and will attempt to rotate leave requests
so0 as not to unduly burden a given operation or
location.

(C) Union Security:

(1) Each employee who is working in & bargaining unit
classification on or before the effective date of this
Agreement shall be required as a condition of
employment to meet their financial obligation by making
monthly union membership dues to either the Ulility
Workers Union of America, AFL-CIO, or to the
International Chemical Workers Union Coungcil, UFCW,
AFL-CIO. Such employees who fail to meet their dues
obligations to the Union will be subject to termination.

Newly hired prospective regular employees shall be
requirad as a condition of employment to pay the amount
of monthly dues effective with the month following
completion of six months of service; except that an
employee with [ess than six months of service who

10




Section 2.2

submits two authorizations for payroll deduction of dues,
one to each union, will be notified as promptly as
practicable that he or she must choose one unicn or the
other for payroll deduction purposes. Deduction of dues
in such case shall commence following notification to the
Human Resources Department, of the employee’s final
choice, in accordance with the provisions of paragraph
(2) of this Section.

In addition, any employee who comes from outside
the bargaining unit into a job classification represented
by the Union shall similarly be required to pay Union
dues effective with the month following completion of 90
days’ service within the bargaining unit. An employee’s
obligation to pay Union dues in accordance with these
requirements can be met by keeping in effect a valid
authorization for payroll deduction of such dues, as
provided under paragraph (2) following. Except when he
or she transfers from one unit to another, as defined in
Section 2.2 (Recognition), an employee’s obligation to
pay dues may not be transferred from one of the unions
that is party to this Agreement to the other.

{(2) An employee may join or may authorize that monthly
dues deductions be paid to, either the Utility Workers
Union of America, AFL-CIO, or the International
Chemical Workers Union Council, UFCW, AFL-CIO.
Upon individual authorization in writing on a form
acceptable to the Company, the Company will, on the
first and second payday of each month, deduct from any
employee’s wages for the related pay periods the
amounts required to equal the total monthly Union

1



membership dues for the current calendar month. The
Union agrees that the monthly dues shall be constructed
in dollar amounts evenly divisible by two. Such
authorization shall be effective as of the first of the month
following that in which the authorization is received by
the Company. For regular employees such deduction
will be made only if the employee has earnings of 20 or
more regular straight-time hours in such related pay
period {including the finai pay period of employees who
terminate or transter between companies). An employee
with a Union dues deduction authorization in effect who
transfers from one unit to another, as defined in Section
2.2 {(Recognition), shall be required to submit a new
authorization within 30 calendar days following the
effective date of the employee’s transfer.

(3) The Company will remit to the Financial Secretary or
Treasurer for the Local Union, not later than twelve
calendar days following the end of said related pay
periads, the full amount of such deduction for dues made
during the pay period. Except in the bargaining units
within the Transmission Regions and the Professional
and Technical units, the Union may notify the Company
to transfer remittance of dues from one local Union to
another of the Utility Workers Union of America, AFL-
CIO, or from one Local Union to ancther of the
International Chemical Workers Union Council, UFCW,
AFL-CIO, such transfer to be effected as of the first of
the months following receipt of notification.

(4) It is agreed that the Union shall indemnify and save
the Company harmless from any claims, suits, or any

12




Section 2.2

other form of liability as the result of making payroll
deductions for membership dues in accordance with the
terms of any previously agreed upon or current payroll
deduction form. In addition, it is agreed that it is the
Union and not the Company that is responsible for the
collection of unpaid duss when a dues deduction is not
made for any reason. it is further agreed that the
Company is not liable to the Union for any failure to
deduct dues but that the Union's sole remedy is to collect
unpaid dues directly from the employee.

(5) The Union agrees that neither it nor any of its officers
or members will intimidate or coerce employees into
membership in the Union. The Company agrees that
neither it nor any of its officers or supervisory employees
will intimidate or coerce employees to refrain from joining
the Union.

(D) Union Activity. The Company will not discriminate
against any employee for engaging in Union activity.
Union activity shall not take place on the job in such a
way that it interferes with the work. However, the
Company will permit access to Company property by
Union representatives to expedite the handling of
grievances, to comtact members of the Union, or to visit
Union Bulletin Boards, under the following
circumstances:

When more than one employee is to be contacted,
such visitations shall normally be limited to the lunch
period or immediately prior to the beginning of or after
the end of a shift. When only one employee is to be

13




contacted, or when a grievance investigation is involved,
or when a Union bulletin board is to be visited, such
visitations may be made at any convenient time during
working hours. The Union representative shall request
permission in advance from the Director, Labor
Relations, other Headquarters Directors or Region
Managers and shall limit his or her visitation to a
reasonable length of time.

Where practicable the supervisor will provide an
appropriate place for the Union representative to confer
with the employee or employees. |t is understood and
agreed that such discussions will be limited to particular
problems arising under this Agreement and will exclude
discussions of general Union administrative procedures.
It is further agreed that such visitations will not be used
for purposes of organizing employees, recruiting new
members, or collecting dues.

{E) No-Strike Clause: There shall be no picketing,
strikes, concerted failure to repont for work, slowdowns
or stoppages of work, nor any lock-outs, during the term
of this Agreement,

The Company agrees that neither the Union, its
officers or official representatives, shall be liable for
damages for unauthorized picketing, strikes, concerted
failure to report for work, slowdowns or stoppages of
work, if:

(1) The Union gives written notice to the Company and
the employees involved, within 24 hours after being
informed by the Company of such action, that it has

14
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not authorized the stoppage, strike, slowdown or
suspension of work, and such written notice directs
the employees involved to return promptly fo their jobs
and cease any further violation of this Agreement, and
if:

(2) The Union at the same time authorizes the
Company to give such further publication of such
notice as in the sole judgment of the Company
appears desirable.

It is recognized that the Company has the right to take
disciplinary action, including discharge, against any
employee who is responsible for or paricipates in a
breach of a provision in the first paragraph of this
Section, whether or not the Union gives the notice
provided in this paragraph. It is agreed that such action
on the pan of the Company shall be final and binding
upon the Union and shall in no case be construed as a
violation by the Company of any provigsion of this
Agreement. However, an issue of fact as to whether or
not any pardicular employee has engaged in, participated
in, or encouraged any such violation, may be subject to
the grievance procedure and or arbitration.

(F) Picket Lines: Recognizing the obligation of the
Company and of its employees to render service to the
public under the provisions of the California Public
Utilities Act and the franchises granted to the Company
thereunder, the Union and the Company agree that the
presence of a picket or of a picket line on or adjacent to
the premises of any customer or potential customer of

15




the Company shall not, of itself, remove the obligation to
render such service as has been regularly applied for or
otherwise properly requested by such customer, or such
service as is necessary in the interest of public health
and safety or in the normal routine of Company
operations.

It is further agreed, however, that employees are not
required to cross a picket line if in the employee’s best
judgment it appears to the employee that such entry may
result in physical violence or injury to him or her. In such
event the employee shall specifically explain to the
person in charge of such picket line the obligation of the
Company and of its employees 1o render service and
inquire as to whether or not such entry will be physically
resisted. Where such inquiry has been made and the
employee is advised by the person in charge of the
picket line that his or her entry will be so resisted, or in
case violence actually in progress precludes such
inquiry, the empioyee shall forthwith notity his or her
supervisor. In no case will the employee be required to
enter the customer’s premises under the circumstances
hereinabove described until any such threat of
resistance to such entry shall have been removed.
Failure to gain eniry to the customer's premises under
the circumstances hereinabove described shall not, in
and of itself, be deemed a violation of the terms of the
Agreement, nor shall it result in the loss of seniority or
pay to the employee involved.

(G) Seniority List: The Company agrees to furnish the
Union the seniority lists of all reqular and probationary
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Sections 2.2

employees in work locations covered by the terms of this
Agreement. The seniority list shail be by Region and by
classification, and shall be corrected and brought up to
date every three months.

{H) Union Officers: Seven (7} officers from all locals
of the UWUA and Five (5) officers from all locals ot
the ICWUC, for a total of not more than Twelve (12)
representatives may elect to be excluded from ofi-hour
shifts or details during the period that he or she holds
office, provided that the employee is in a working group
that rotates through such assignments and that is large
enough for his or her exclusion to meet operating
convenience. It is understood that dispatch office
working groups are not ordinarily considered large
enough to qualify hereunder,

In the event of layoffs for lack of work as provided in
Article VII (Shortage of Work) the members of the
Steering Committee of the Joint Labor Committee (not
to exceed eight employees), the President of Local 483
of the UWUA, and the President of Local 522 of the
UWUA, if assigned during their respective terms of
office to progressions in which layoffs occur, shall in
face of such layoffs, be placed at the top of the seniority
list of the respective job progressions in which such
layoffs occur. Upon termination of their respective terms
of office, such officers shall automatically revert to their
appropriate positions on the seniority lists of the job
progressions to which they are respectively assigned.
The Union agrees to notify the Company of the names of
such officers and of their term of office at the time of their

7




election., The special seniarity accorded hereunder will
not apply unless such nofification is received by the
Company in writing at the time of the signing of this
Agreement or within 30 calendar days after the election
of such officers.

(1) Bulletin Boards: [n plants or units covered by this
Agreement the Company will erect and maintain bulletin
boards in suitable places mutually agreed upon, to be
used solely by the Union for the posting of notices of the
following type only, except that additional notices may be
posted upon approval by local management or by the
Director, Labor Relations:

(1) Netices of Union recreational and social affairs.

(2) Notices of Union elections, appeintments, and
result of Union elections.

(3) Notices of Union meetings.
(4) Minutes of Shop Committee meetings.

Notices that have been approved by local
management will be identified by an asterisk or star
placed in the upper left-hand corner. Notices that have
been approved for posting by the Director, Labor
Relations will be identified by two such asterisks or stars
in the upper ieft-hand corner.

It is mutually agreed that the bulletin boards shall not
be used for posting or distributing pamphlets or political
matter of any kind, nor for the posting or distributing of
matter derogatory to supervisors, management or the
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Sections 2.2 -2.4

Company, or for advertising.

As a service to the Union, the Company will arrange to
have any of the following items posted, when issued, on
the General Bulletin Boards in each District and Region
headquarters office, and in each major plant and
operating base:

This Agreement
The Jab Profile Index

The appropriate area seniority list provided in

paragraph (G) herein

Notices of Prequalifying Test Sessions
(J} Notification of New Employees: Newly hired
employees who are subject to this Agreement shall be so
notified by the Company at the time of their employment

in the manner agreed upon at the time of the execution
of this Agreement.

2.3 - Nondiscrimination

The Company and the Union agree that neither wil)
discriminate because of age, sex, handicap, medical
condition, marital status, sexual orientation, race,
religious creed, color, national origin, ancestry, or
otherwise in accordance with federal and/or state law.

2.4 - Conclusion of Bargaining & Term of Agreement

{A) Term: This Agreement shall be effective from April
1, 2002, to and including December 31, 2004,

(B) Good Faith: The Company and the Union expressly
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stipulate that the provisions of this Agreement,
irrespective of the give and take entering inlo
negotiations thereof, and without prejudice to future
negotiations, are essentially fair and equitable, and each
party further stipulates that this Agreement is entered
into without mental reservations, unexpressed lack of
agreement or other failure 10 agree with the provisions
hereof, it being the express intent of both parties to
conciude this Agreement and 1o observe the covenanis
herein set forth in compiete good faith.

(C) Zipper Clause: It is agreed that during negotiations
which resulted in this Agreement each party had the
unlimited right and opportunity to make demands and
proposais with respect to any subject or matter not
removed by law or by agreemant through a valid and
existing contract from the area of collective bargaining
and that the understanding and agreements arrived at by
the parties after the exercise of that right are set forth in
this Agreement. Therefore, the Company and the Union
for the life of this Agreement each voluntarily and without
qualification waives the right and each agrees that the
other shall not be obligated to bargain collectively with
respect to any subject or matter referred to or covered in
this Agreement, or with respect to any subject or matter
not specifically referred to or covered in this Agreement
even though such subject or matter may not have been
within the knowledge or contemplation of either or both
of the parties at the time they negotiated or signed this
Agreement.

20



Section 2.4-2.5

(D) Governmental Approval: It is agreed that the
provisions of this Agreement relating to expenditures
which may be subject to Governmental approval will be
submitted to the appropriate Governmental agencies
and are subject to such approval.

(E} Printing of Agreement: The Company agrees to
use the services of a Union recognized printer to print
copies of this Agreement and to distribute to all
bargaining unit employees a copy of the printed
Agreement. In addition, the Company agrees to provide
each local with Agreements equal in number to 10% of
their respective memberships.

2.5 ~ Labor-Management Activities

(A) Notices: Notices required to be served under the
terms of this Agreement shall be sufficiently served for all
purposes herein when mailed, postage prepaid, cenrtified
mail, return receipt requested, to Southern California
Gas Company, attention — Human Resources, Director,
Labor Relations, 555 West Fifth Street, Los Angeles
90003-1022, for service upon the Company and when
similarly mailed to Utility Workers Union of America,
AFL-CIO, 7200 Greenleaf Avenue, Suite 380, Whittier,
CA 90601 (Area Code 562-696-0142, Company Mail
Location #702J), and/or to International Chemical
Workers Union Council, UFCW, AFL-CIO, 8530 Stanton
Avenue, Suite 2-C, Buena Park, 90620 (Area Code 714-
816-1922), Company Mail Location #702F), for service
upon the Union, and the date of delivery of such notice
shall be the controlling date for all purposes hereunder.

21



(B) Interim Meetings: [n order to effectuate this
Agreement, the Union and the Company mutually agree
to have their respective commitiees meet to discuss the
administration of the Agreement and any problems that
arise thereunder. The commitiee shall consist of the
representatives who negotiated this agreement or their
successors. A review of industrial accidents and
suggestions on safety matters that are considered to be
more than local in scope may be pan of the agenda.
Such meetings shall be scheduled any time during the
term of this Agreement, within 24 10 48 houwrs following
the receipt by the Company of the Union’s agenda.

(C) Safety - Company/Union Policy:

The Union and the Company agree to cooperate in
maintaining safe working conditions. No employee shalil
be required to work under conditions or operate
equipment which does not meet the requirements of the
lawful orders of the State of California pertaining to
employee safety, and refusal to work under such
conditions or operate such equipment shall not in and of
itself be deemed in violation of paragraph (B) of Section
6.3 (Causes for Disciplinary Action), nor of Section
2.2(E)} (No-Strike Clause).

(D) Safety Committees: It is agreed that upon
execution of the present Agreement, Safety
Committees may be established.

(1) Region and Headquarters Department
Safety Committees
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Safety Committees established within the Joint
Certification shall be composed of three representatives
designated by the Union, two from the majority Union
and one from the minority Union. {These numbers shall
be increased to three and two for the Inland Empire
Region, Redlands Committee and for the Northern
Region, Chatsworth Committeg). Safety Committees
established outside the Joint Certification shall be
composed of two representatives designated by the
Union.

Two representatives will be designated by the
Company plus a representative of Safety Management's
Staff. By mutual agreement a greater number of regular
representatives, not to exceed the number necessary to
represent affected work groups, may be established.
The Union representatives shall be selected from the
employees of the departments or Region represented by
the committee on which they are to serve. The Company
representatives shall be members of, or have jurisdiction
over, departments represented by the committee on
which they are to serve. Whenever practicable, other
Company employees who are knowledgeable about
particular topics may attend committee meetings.

The Safety Committees shall hold meetings
quarterly or upon request of either party or
according to any regular schedule mutually agreed
upon by Union representatives and local
management to permit inspection, discussion, and
review of local health and safety conditions and
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practices.
(2) District and Locat Safety Commitiees

Employee participation In safety management
through local safety committees Is strongly
encouraged. These guidelines are Intended to
facilitate formation of safety committees in
organizations that do not currently have one and 1o
promote consistency in commitiee make-up and
function.

Safety Committees will be established at a district
and department by mutual consent of management
and the Union(s). The committee should be made up
of at least three represented persons (larger
locations may have more. To obtain the best cross
section of employee representation, a person from
each work group should be on the commitiee (i.e.
customer contact, Held services, meter reading,
etc.). In addition, a representative of Management
and the Union will serve, and In turn, will mutuaily
agree on the method of selecting the rest of the
commitiee. The length of terim will be twelve (12)
months on a rotating basis or end of project (not to
exceed eighteen (18) months). To maximize
education, all employees at the location should have
an opportunity to serve on the committee. Persons
selected to service on the committee should be
those who support the Company and the Union’s
efforts in safety and incident prevention.
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Responsibilities

The responsibilities of the safety committee will
be varled based on the needs and requirements of
each work location. Some general duties are listed
below:

1. By consensus, the committee will agree on a
meeting schedule.

2. Assistin planning and conducting of the safety
meetings.

3. Promote the idea that a person’s safety is
everyone’s responsibility.

4. Review suggestions from employees pertaining
to changes in safety programs, safety equipment
and make recommendations to appropriate
persannel for consideration.

5. Be familiar with the contents of the Company’s
Injury/liiness Prevention Program Handbook and be
prepared to make recommendations for changes to
local management or region safety supervisor.

6. Be alert to the any hazard or hazardous
conditions and report as soon as possible to
appropriate personnel designated by Safety
Committee. Review industrial injury and motor
vehicle accident reports and make commendations
on methads of prevention and protection to prevent
a similar recurrence.

7. Communicate and coordinate safety/issues
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between work groups, all shifts, and other safety
committees.

Suggestions and recommendations for the
prevention and elimination of unhealthful and
unsafe conditlons and practices shall be promptly
investigated and acted upon by the appropriate staff.
Participating representatives, insofar as practicable,
shall be furnished, at least 24 hours prior to the time
of the meeting, with a written agenda of all matters to
be discussed at the meeting.

If safety matters are not resolved to the satisfaction of
Union representatives, they may be referred to the
grievance procedure under Section 6.8 (Grievance/
Arbitration Procedure) or, in the case of safety matters
having system-wide implications, 1o an Interim Meeting
as set forth in Sectionn 2.5 hereof. It the matier is of
sufficient urgency, the meeting may be scheduled prior
to the next otherwise planned Interim Meseting.

{E) Shop Commiittees:

{1) It is agreed that upon execution of the present
Agreement, Shop Comimittees shall be established in the
following Jocations:
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MAJOR SHOP COMMITTEES

HEADQUARTERS

EDS, Residential Services, Revenue Management
Customer Financial Services, Credit & Revenue
Collection

EDS, Residential Services, Customer Contact
Customer Contact - Call Center

EDS, LOS, Procurement and Logistics
Manufacturing & Repair Services - Print Shop

EDS, LDS, Procurement & Logistics
Operations Staff/Procurement & Logistics -
Manufacturing & Repairs

EDS, Support Services, Financial & Accounting
Services
Region Accounts Payable/Cast Accounting - Gas
Company Tower

ETS, Building & Real Estate Services
CGas Company Tower

CusToMER OPERATIONS (FORMERLY DISTRIBUTION
DiviSIONS)

inland Empire Region
Imperial
Redlands
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Naorthern Region
Chatsworth
Lancaster
Visalia/Bakersfield

Orange Coast Region
Anaheim

Pacific Region
Compton

TRANSMISSION / STORAGE

28

Beaumont

Blythe

Victorville/Newberry Springs/Needles
Aliso Canyon/Honor Rancho/Newhall
Goleta/Ventura

Taft

Brea/Olympic/Saticoy

Playa Del Rey/Montebello

SPECIAL SHOP COMMITTEES

Gas Control
Spence Street (Formerly Gas Operations)
Gas Supply
Supply Operations
Headquarters
Community involvement, Gas company Tower
Engineering Test Center
Monterey Park
Mapping Services - Gas Company Tower

At the Union’s request, the Company will establish
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additional Shop Committees to deal with matters
concerning Union represented employees not included
under the jurisdiction of any Shop Committee listed
above.

(2) Shop Committees established within the Joint
Certification shall be composed of three representatives
designated by the Union, two from the majority Union
and one from the minority Union. (These numbers shall
be increased to three and two for the Inland Empire
Region, Rediands Committee and for the Northern
Region, Chatsworth Committee.} Shop Committees
established outside the Joint Certification shall be
composed of two representafives designated by the
Union. The Company shall designate two
representatives to each Committee. The Committee
may be increased from time to time by mutual
agreement. The Union representatives shall be selected
from the employees of the departments or Region
represented by the Committee on which they are to
serve. The Company representatives shall be members
of, or have jurisdiction over, departments represented by
the Committee on which they are to serve. Whenever
practicable, other supervisors who are knowledgeable
about particular topics will attend for those topics.

(3) Major Shop Committee meetings shall be held
upon request of either party, or according to any regular
schedule established mutually by the Union
representatives and local management. Special Shop
Committee meetings shall be scheduled upon request of
either party. Any given meeting may be extended, or
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recessed and resumed, as necessary to complete any
given item of business, upon the unanimous
concurrence of representatives of the Union and of the
Company, Participating representatives, insofar as
practical, shal be furnished, at least 24 houwrs prior to the
time of the meeting, with written agenda of all matters to
be discussed at the meeting. The agenda shall be
prepared in sufficient detail to permit the Company and
Union representatives to make any necessary review of
the matlers to be discussed. Mestings shall be
scheduled by mutual convenience, under conditions
which neither disturb nor interfere with Company work.
Procedure shall be as -informal as is consistent with
transaction of the business at hand.

(4} Shop Committees shall deal with matters which are
strictly local to the department and which do not involve
changes in this Agreement or Company policy.
Interpretations of this Agreement or of Company policy
may be discussed; provided, however, that any
controversy with respect to such matters shall be referred
to the grievance procedure. Representatives of the
Union or of the Company may, by stating a motion to
such eftect, cause transfer of any matter before the
Committee to regular grievance procedure under Article
Vi {Dispute Resoiution). Minutes of each meeting shall
be prepared by the Company representatives and
affered to the Union representatives for correction and
approval within 24 hours or as soon thereafter as
practicable following the conclusion of the meeting.
Upon final approval by both parties to this Agreement,
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such minutes may be posted on appropriate bulletin
boards by either party hereto. Agreements reached by
the Shop Committees shall be listed in the minutes of the
meeting and shall be considered as approved unless
revoked in writing by the Union or the Company within
five warking days after receipt of the minutes as provided
by Section 2.5 (A) (Notices) hereof. In the event that
neither party revokes within the ten working days, the
Shop Committee Agreement shall remain in effect for six
months and will be automatically renewed every six
months unless specifically revoked in Shop Commitiee
by one of the parties.

Article Nl

BARGAINING UNIT SENIORITY &
JOB CLASSIFICATIONS

3.1 = General Seniority Policy

Where ability and qualifications are sufficient the
seniority of regular employees shall be cbserved in re-
employment and layoffs, and in promotions, as herein
provided. The date of entrance into service will be
considered the date upon which continuous employment
begins. Continuous employment, as regards
probationary employees, is that employment which is
regular and unbroken by any absence longer than ten
succeeding working days or two calendar weeks for a
reason other than an on-the-job injury compensable by
workers’ compensation, jury duty or an appearance in

31




court as a witness. A regular employee who is rehired
within ten working days after termination shall have his
or her seniority fully reinstated.

3.2 - Scope

Only regular employees are accorded seniority rights
hereunder.  Prospective regular employees and
temporary empioyees do not have seniority rights.

Prospective regular employees are those who (1) are
scheduled to work no less than forty hours per week in
jobs which are occasioned by continuous requirement of
the Company; and (2) are employed in jobs which, at the
time of employment, offered a likelihood of more than six
months of regularly scheduled work; and whao (3) have
not yet completed the customary probationary period of
six months or any agreed upon extension thereof.

Temporary employees are those who (1) have
accepted employment in jobs which, at the time of
employment, appeared to offer a prospect of less than
six calendar months of continuous work; or who (2) have
accepted employment in pant-time jobs in which they are
regularly scheduled to work substantially less than 40
hours per week, exclusive of work performed during the
school vacation periods. The Company will notify each
newly hired employee by mail that his or her status is
either that of a temporary employee or a prospective
regular employee.

When a prospective regular employee successfully
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completes the six months’ probationary period or
extension therecf, his or her prabationary period shall be
credited as regular employment in determining his or her
official date of entry into the service. In the event that a
prospective regular employes is terminated because of
extended absence due to sickness or injury before
completion of the six months’ probationary period, and is
rehired within 30 calendar days of such termination, his
or her service prior to such termination will be credited as
regular employment in determining the employee’s
official date of entry into the service.

When the Company provides off-the-job training to
qualify for a job, the probationary period shall be
extended by the period of time spent in such training, or
until nine months following entry into Company service,
whichever is the lesser.

Rather than resort to outside hirings, the Company will
consider prospective regular employees for promotion.
Prospective regular employees shall be subject to the
provisions of paragraph (D) of Section 6.5 (Disciplinary
Procedure) for an additional period of six months, or nine
months following entry into Company service, whichever
is the lesser.

Time spent as a regular management employee shall
not count when calculating seniority for the exercise of
rights under Section 5.10 (Position Opportunity System)
and Article VI (Shortage of Work) of this Agreement, and
vacation schedule and shift assignments.




3.3 - Determination of Seniority

An employee's seniority begins on the official date of his
or her entry into service as recorded by the Company
and continues to accumulate until his or her services as
an employee are officially terminated, except as
provided in Veteran's Seniority Credit. Absence from
work for authorized reasons such as vacation, sickness,
or accident, or with properly authorized leave of absence
shall not impair or cause any break in an employee's
seniority, except as provided in Family Care Leave and
Union Leave of Absence, However, a regular smployee
who has not completed one year of service shall be
terminated after an absence of 60 calendar days
because of iliness or injury. An empioyee so terminated
may put job requests in for any open jobs he or she is
capable of performing, for a period of six months
following his or her termination. His or her job request
shall be considered before that of any employee with
less seniority and before any hiring off the street.
Further, an employee so terminated shall have the right
to return to his or her former job at any time within 90
calendar days following his or her termination on the
same basis as an employee returning from Disability. He
or she shall upon re-employment be credited with the
seniority which has accrued to him or her up to the date
of such termination. An employge who has completed
one or more years of service shall be terminated after an
absence of nine manths in which the employee is not
qualified for and does not receive benefits under the
Disability Benefit Plan.
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In the event that the accredited seniority of two or
more employees is identical, the order of prelference in
all matters in which seniority is a determining factor shall
be determined as follows:

(1) if any such employee shall have had prior
temporary or regular service with the Company,
including any predecessor company, which is not
related to the present seniority determination, then the
employee having had the greatest amount of such
prior lemporary or regular service shall be given said
seniority preference,

(2) in the absence of the aforesaid prior temporary or
regular service, or in case such prior temporary or
regular service shall be equal, the said seniority
preference shall apply to the employee who has had
the greatest amount of service within the job
progression;

{3) in case such service within the job progression
shall be equal, the said seniority preference shall
apply to the employee who holds the highest job
classification or who has the greatest amount of
service in the same or equally paid job classifications;
or

(4) if seniority preference cannot be thus established it
shall be determined by lot.

3.4 - Seniority in Demotion

When an employee has been demoted for cause other
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than failure to perform work in an efficient and
workmanlike fashion, his or her seniority so far as
subsequent promotion is concerned shall be redated as
of the date of the demotion for cause. Such an
employee shall retain his or her original seniority rights
regarding layoff and rehiring. Further, he or she shall
have his or her original seniority rights fully restored
following three consecutive years during which his or her
record has been satisfactory.

When an employee is demoted for failure to perform
work in an efficient and workmanlike fashion, or has
elected to take a demotion in face of a written waming
prior to completion of the probationary period
established with such warning, as provided in Section
6.4 (Advance Warning of intention to Discipline), his or
her seniority shall not be redated. However, it is
understood and agreed that he or she will be restricted
from prometion in the fine of work from which he or she
was demoted; except that, following three consecutive
years during which his or her record has been
satisfactory, he or she shall, if otherwise considered
qualified, have such restriction removed.

3.5 — Veteran’s Seniority Credit

It is understood and agreed that any employee who was
accorded Veteran’s Seniority Credit prior to August 1,
1970, shall continue to carry such credit.
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3.6 - Senlority in Shift/Schedule Assignments

As used in this section and throughout this Agreement,
the term “shift” refers to the general shift the employee is
working, i.e., day, swing, or graveyard. The term,
*schedule” refers to the hours within a shift that an
employee is assigned or the days of the week that an
employee is assigned.

In recognition of seniority, empiloyees may select shift
and schedules, on a voluntary basis, in seniority
order. Absent mutual agreement in shop committee,
unfilled shifts and schedules shall be filled in
inverse senlority order.

An employee may request a change to his or her
shift or schedule during the months of February and
August of each year, providing that the employee
wishing a change has made application in writing to the
appropriate supervisor not later than the first day of the
preceding January or July, respectively. If an employee’s
request is not honored because he or she lacks sufficient
seniority, the employee may keep his or her written
request active for the next semi-annual selection by
informing his or her supervisor.

In recognition of seniority, in the Customer
Resource Center, employees may request specific
shifts/schedules during a CRC “open selection”
process conducted in August, for shifts/schedules
that become effective in September. Shifts changes
may be made in March provided that the employee
wishing a change submits a written request to his or
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her supervisor by February 1.

In all cases, it is understood and agreed that written
request shall not be used as a means of requesting a
change in basic schedules or in type of work or job
location, and the Company shall have the right to refuse
reassignment in the event that operating conditions do
not permit the change. It is further understood that an
employee on a non-rotating swing or graveyard shift
schedule who is attending school for credit will be
allowed to remain on such schedule as long as he or she
maintaing continuous attendance during each school
semester, other than the summer vacation period.

in the event the Company reassigns an employee toa
new shift on a regular basis, the restriction to one
change per year will be lifted for any affected employees.

3.7 - Seniority in Rehiring

In the event of rehiring or reclassification following layoff,
the employee last laid off or reclassified in accordance
with the provisions of Section 7.1 {Seniority in Layoff)
shall be offered re-employment or reclassification first,
and no new employee shall be hired until the list of
employees laid off or otherwise removed from the given
payroll classification shall have been exhausted. Such
re-employment privilege, however, in the case of an
employee who leaves the Company with rehiring rights
under Section 7.1 of this Agreement, shall not continue
for a period of time greater than three calendar years.
Such reclassification privilege, in the case of an
employee who has remained on the payroll, shall
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continue for a period of three years.

Re-employment Foliowing Layoff For Shortage of Work:
Employees laid off under this section, who reapply for
employment and secure a regular job within 12 months
of the termination date, will have, upon re-employment,
the same seniority status they had attained at the time of
their layoff. In addition, their sickness and vacation
atlowances will be fully reinstated. Their status under the
life insurance, disability benefit and pension plans will be
determined in each case according to the then existing
rufes of these plans.

The refusal of an offer of re-employment in the same or
parallel classification in the same work location as that
held by the employee at the time of layoff shall terminate
any obligation assumed by the Company. However, the
Company will not offer re-employment in a parallel
classification if the employee lacks any specific skills that
are required in the job, such as typing, stenography,
public relations skills, or the ability to lift heavy objects,
etc.

An offer of re-employment mailed to the last known
address of an employee whose services are terminated
for lack of work requiring his or her presence on the job
within twenty calendar days of the date thereof, shall
terminate if unanswered at the end of the twenty-day
period, and his or her re-employment privileges
hereunder shall likewise terminate. The Company will
maintain on active fite all mailing addresses furnished by
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remedies provided in the grievance procedure. He or
she shall not be entitled to refuse duties under any
circumstances except as provided in the following
paragraph.

An employee may refuse to perform duties assigned
to him or her if he or she reasonably believes that
performance of the duties would imperil the health or
safety of the employee or other employees or create a
hazard affecting Company operations or the safety of the
public contrary to the provisions of Section 2.5 (Safety -
Company/Union Policy). In such a refusal of duties an
employee assumes responsibility for subsequently
supparting his or her position in the event of disciplinary
action taken under provisions of Article VI (Disciplinary
Conditions and Procedures).

When an employee who is represented by the Union
is required to perform duties which are outside the range
of skill in his or her classification or of the duties of
paraliei or lower level jobs in the same or related lines of
work as described in the Job Profile Index, except as
provided in Section 5.7 (Job Assignments During
Inclement Weather) and as may be involved in going
practices with respect to temporary promotion, the Union
may file a grievance. If the grievance is sustained, the
employee shall be paid for all work performed outside
the skill range of his ar her classification, from and after
the date upon which the grievance is filed, at the rale
called for under an appropriate classification. 1t the
assignment of duties outside of the skill range of his or
her classification is continued, the employee shall be
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appropriately reclassified, subject to the seniority
provisions of this Agreement.

Anticle IV
TOTAL COMPENSATION

4.1 - Pay Structure
(A) Base Wages:

The Weekly Pay Rates to be in effect from April 1, 2002,
through March 31, 2003, and from April 1, 2003,
through March 31, 2004, and from April 1, 2004 through
December 31, 2004 are as set forth in Appendix A.

(B) Pay Days:

It is understood that each employee will receive payment
at biweekly intervals and that payday shall be the Friday
next succeeding the end of said intervals, unless Friday
is a recognized holiday stipulated in Section 4.4(E)
(Holidays), in which case payday shall be the preceding
Thursday. In the event of a delay in the preparation or
transportation of paychecks occasioned by
circumstances not within the control of the Company,
payday shalil be the next day upon which the Company
is regularly open for business.

When an employee is absent for authorized reasons
on payday, he or she may request to have his or her
check mailed to the address he or she has on file with
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the Company or he or she may make other
arrangements in advance that are satisfactory to the
empioyee and his or her supervisor.

When one or more paydays will fall during an
employee's vacation period, he or she may obtain one of
such checks in advance by advising his or her supervisor
at least one week before the beginning of his or her
vacation.

(C) Less Than Satisfactory Employees:

Effective with the signing of the Agreement, employees
rated Less Than Satisfactory (LTS) overall for
attendance or an unsatisfactory accident record will not
receive a general wage increase and/or, if applicable, a
step-in-progression increase, The removal of the LTS
rating requires one (1) year of satistactory performance.

Effective with the signing of the Agresment,
employees will not receive a general wage increase
and/or, if applicable, a step-in-progression increase if
they are rated LTS overall for unsatisfactory job
performance. The removal of the LTS rating then
requires an additional waiting period of 180 days of
satisfactory performance from such removal.

When one year of satisfactory performance has been
met as stated in the first paragraph above, or 180 days
foltowing removat of the LTS rating as stated in the
second paragraph, the employee’s wages will be as
follows:
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(1) An employee whose pay was at the top rate of pay
shall be entitled to the top rate in the current schedule
of Appendix A.

{2} An employee whase pay had nat yet reached the
top rate shall be entitied to the employee’s step-in-
progression rate in the current schedule of Appendix A
at the time in the pay grade at which pay was
suspended (time towards the next progression step
will not be counted until the conditions in the first or
second paragraph are met). Subsequent rate
increases will follow the time intervals in the schedule
of Appendix A.

(D) Pay Scheduies:

The Weekly Pay Rates Listed in Appendix A shall be
applied as follows:

{a) Upon Hiring: The Starting Rate is the minimum
salary to be paid new employees when they enter
the Company’s service.

(b) When Classiflcation is Changed: When an
employee’s classification is changed, his or her
salary shall always be based upon his or her
regular classification (as distinct from temporary
upgrading}, and shall be affected in accordance
with the reason for the change as follows:

(1) In case of Promotion, Transfer, Bid or Other
Move to a Higher Job Classification: When an
employee is promoted, transfers, bids or otherwise
moves to a higher job classification, he or she
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shall be entitled to the lowest salary rate for the
new classification that is at feast $10.00 per week
higher than his or her existing rate for his or her
regular classification. However, the employee’s
rate of pay shail be no lower than any rate
previously earned within the same type of
progression and for the same or a lower
classification existing in the progression in which
the promotion or transfer occurs unfess
subsequent lower rates of pay resulted from
demotions, transfers, bids or other moves to lower
classifications or exercise of 56-day return rights.

(2) In Case of Transfer, Bid or Other Move to an
Equivalent Job Classification: When an employee
transfers, bids or otherwise moves 1o an
equivalent job classification, he or she shall be
entitled to his or her existing rate for his or her
regular classification.

(3) In the Case of Transfer, Bid or Other Move to a
Lower Job Classification: When an employee
transfers, bids or otherwise moves 1o a lower job
classification, he or she shall be entitled to the rate
for the new classification that is next below his or
her existing rate for his or her regular
classification,

(c) After Assignment In Classification: |If the
employee is in pay progression in his regular
classification, his or her first increase following
assignment 1o the new classification shait be effective
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on the date of his or her next scheduled increase in his
or her former regular classification. If the employee is
at the maximum scheduled rate for his or her regular
classification, rate increases shall follow the time
intervals in the schedule of Appendix A. {f an
employee at the maximum rate has accrued time in a
classification that is in the same type of progression
and is parallel or higher to the new classification, the
employee shall be entitied to no less than the step and
pay progression point attained in that classification
since reaching maximum.

4.2 -~ QOvertime

(A) Overtime Policy in General: It is the policy of the
Company that employees who would be considered as
subject employees according o the definitions of the Fair
Labor Standards Act shall receive compensation for
overtime worked. Such employees will be referred to as
“Overtime” employees and when, in accordance with
established practice, overtime is paid, the overtime rate
shall be time and one half, except as provided under
paragraph (G) (Extensive Overtime Work) hereof.

The Company and the Union mutually agree that
overtime work will be held to a minimum and that
compulsory overtime work will be avoided wherever
feasible. It is further agreed that the Company retains
the right to take alternative steps to avoid overtime
work. Where overtime work is assigned, the
opportunity to work overtime will be spread as equally
as practicable on a calendar-year basis among those
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qualified employeas who perform the work on a
straight-time basis at a given work location; subject,
however, {0 the procedure outlined in the following
paragraph hereof:

Overtime shall be tracked on a cumulative basis.
Employees transferring into a work group during the
year will be put on the overtime eligibility list at the
overlime average for the group. The method of
zeroing out of overtime shall be determined
annoally through mutual agreement in shop
committee. Fajlure to agree shall result in all
employees being zeroed out on January 15! of
each year.

In order to maintain service to the public, it is
agreed that the Company must and does reserve the
right to require overtime work under certain
circumstances. Nevertheless, this will be done only
when, in the judgment of the responsible supervisor,
the need for such work cannot adequately be met on
a voluntary basis.

(B) Definition of Overtime: Overtime is defined as
time worked prior to or atter an employee's regularly
scheduled working hours or time worked during
nonscheduled working days.

(C) Overtime Calculation: Overtime will be paid for
all time worked in excess ofi scheduled hours,
computed to the nearest quarter hour.

(D) Time Sheets: Whenever overtime work has
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been performed, an employee whose time sheet
for payroll purposes is filled out by another person
may upon request inspect the time shest at the end
of the workday, or may inquire at the beginning of the
next working day by phone in those instances where the
time sheet is filled out at another location or has been
filled out after the employee is released from work.

(E) Overtime Meal Allowance: An employee will be
provided a meal allowance of $12.50 any time his or her
working time is ten hours and 30 minutes or more, or if
he or she works a short-notice call-out of four hours or
more (actual working time and travel time) that does not
continue into his or her regularly scheduled workday. In
addition, a meal allowance will be provided every five
hours of continucus work after the employee has worked
the ten hours and 30 minutes, plus a time allowance of
one-half hour in order to eat a meal.

A field employee working alone who has not been
instructed otherwise may, if he or she has worked two
and one half hours or more of extended day overtime
under non-emergency conditions, choose to eat a meal
either before or after completing work.

In the case of a crew, the employee in charge will
make this decision and notity the dispatch office if a meal
break is being taken before completing work. An
employee may similarly receive a meal allowance if a
short-notice call-out has caused the employee to miss
his or her usual meal.
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(F) Short Notice Call-Out: A short-notice call-out
occurs if, with less than 12 hours notice, the employee is
called out to work. Travel to and from a short-notice call-
out which does not extend into the employee’s regularly
scheduted workday or which occurs on a scheduled day
off is considered time worked and is paid. If the call-out
extends into the regularly scheduled workday, travel time
is not paid unless it is in excess of the employee’s
normal home to base commuting time.

If an employee is called out to work during a period not
immediately preceding his or her scheduled workday,
and is released from such duty prior to the
commencement of his or her regularly scheduled
workday, or is called out on his or her scheduled day off
without having received at least 12 hours’ notice prior to
such call-out, the following shall apply:

(1) His or her travel time to and from work shall be
counted as working time.

(2) For such a call-out, he or she shall be assured of
receiving not less than two hours' time (working time plus
travel time) at overtime pay, except that for a call-out
dispatched to him or her on or after 11:00 p.m. and
before 6:00 a.m,, he or she shall be assured of receiving
not less than four hours’ time {working time pius travel
time} at overtime pay.

(3) An employee who accepts such a call-out that is
subsequently canceled before he or she leaves his or
her home, shali receive the minimum overiime payment
he or she would have been entitled to receive had the
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employee actually reported to work.

The four-hour minimum overtime guarantee period
{working time plus travel time) for employees working
swing shift or graveyard shift is 2:00 a.m. to 9:00 a.m. for
swing shifts and 10:00 a.m. 1o 5:00 p.m. for graveyard
shifts in lieu of the four-hour minimum overtime period
between 11:00 p.m. and 6:00 a.m.

if a minimum overtime guarantee period extends into
an employee’s regularly scheduled workday, he or she
will continue to be paid at the overtime rate in lieu of
straight-time pay to the extent necessary to satisfy the
two-hour or four-hour minimum avertime guarantee
period. The balance of his or her time warked during his
or her regularly scheduled workday will be paid at the
straight-time rate, except as provided below.

An employee called out on short-notice should be
given a rest period of nine or more hours after release
from duty if he or she does not have at least five
continuous hours off (excluding working time and paid
travel time) between: (A) 11:00 p.m. and 6:00 a.m. for
day shifts; or (B) 2:00 a.m. and 9:00 a.m. for swing shifts,
or (C) 10:00 a.m. and 5:00 p.m. for graveyard shifts.

The following conditions apply:

+« Time not worked and not paid as travel on a two- or
four-hour minimum is included as time off.

« in the absence of any instructions {o the contrary, if the
employee does not receive the tive-hour rest period,
the employee shall not return to the job until a lapse of
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nine hours, or until the start of his or her next regulasly
scheduled shift, whichever comes later. [If he or she
does return voluntarily, overtime for the regular shift
shall be waived.

» To the extent the nine hours off the job extends into the
employee’s regularly scheduled shift, the employee
will be paid straight-time rate.

When an employee has returned home after
completion of a short-notice call-out, or has had a call-
out canceled as provided above, and is called out again
on a short-notice basis within the period for which he or
she is guaranteed pay as defined above (two or four
hours), the employee shall be assured of receiving not
less than the appropriate minimum pay period guaraniee
{two or four hours) from the time of the last call-out. in
no event, howevey, wilt short-notice call-out guarantees
be compounded.

Employees who use their personal cars, trucks, or
motorcycles to report to the job or to their base focation
on a short-notice calf-out that does not extend into the
regularly scheduled workday shall be allowed 36.5 cents
per mile per round trip of up to 60 miles, and the existing
casual mileage rate per mile thereafter, subject to a
minimum reimbursement of $5 per calendar day of such
use (only one daily allowance for a single call-out that
overlaps two calendar days). If the casual mileage rate
is increased ar decreased due to IRS changes, the
prevailing casual mileage rate shall be used for all
mileage driven. A personal car is one that is not a
Company vehicle.
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{G) Extensive Overtime Work:
I. Twelve-hour Rule

Under some conditions, an employee may be required to
be on duty during an extended interval of time. Time
worked includes required standby at the job sile, base
location, etc., but excludes time spent at home, motel,
efc., and time not worked during a two-hour or four-hour
call-out minimum. Travel time to and from work is paid if
it does not coincide with the regularly scheduled
workday. Double the straight-time rate is paid for time
worked in excess of 12 continuous hours or 12
cumulative hours occurring at different intervals since
the employee’s last period of eight or more hours off the
job. Double-time payments for time worked continue
until a rest period of nine or more ¢ontinuous hours is
achieved.

(1)} In caiculating the 12 hours toward extensive
overtime, all time worked since the last rest period of
eight or more hours, including regularly scheduled shifts,
time worked on shori-notice call-outs, and fravel time
which does not extend into a regularly scheduled shift,
are considered.

(2) A rest period is defined as the lapse of time occurring
between being released from duty at the job site or at the
base location, plus any paid travel time, and the time of
reporting back to work. Paid travel time is not
considered as part of the rest period.

A rest period of nine or mare continuous hours off the




job is required between any period of time worked, as
defined above, to avoid accumulation towards 12
cumulative or continuous hours or to stop double-time
pay after employee is already in a double-time situation.

A rest period of nine or more continuous hours off the
job is required between any period of time worked, as
defined above, to stop double-time pay after an
employee is already in a double-time pay situation for
extensive overtime.

Time taken for meals at the job site in conjunction with
work is considered working time. Ordinarily, mealtime is
not considered working time; however, time is paid for
meals eaten at the job site,

In the event that an employee is excused by his or her
supervisor from working a portion or all of his or her
regularly scheduled workday because the employee has
been on an extended overtime assignment, the
empioyee shail be paid at the straight-time rate for any
such regulas hours that are not worked.

The extent of excused time shall be determined by the
mutual agreement of the employee and his or her
supervisor after discussion of the work requirements of
the job and the physical condition of the employee. If a
dispute occurs, the decision of the supervisor shall stand
at the time, but shall be subject to the grievance
procedure in those cases where the employee believes
the extent of excused time to have been insufficient
because of his or her physical condition.
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in the absence of any instructions to the contrary, after
the extensive overlime work assignment is over, the
employee shall not return to the job until a lapse of nine
hours or the start of his or her next regularly scheduled
shift, whichever comes later. If he or she does return
sooner voluntarily, double-time payment shall be waived
for all time worked after he or she returns.

I. Consecutive-Day Rule

When an employee works for seven consecutive days,
and at least two (2) of the seven (7) days are scheduled
days off, all time worked on the second scheduled day off,
and any time warked on succeeding scheduled days oft
without a full day off, will be paid at double-time rates.
This section covers full days and call-outs for partial
days.

For purposes of determining eligibility under the
Consecutive-Day Rule, days not worked, including paid
and unpaid time, are not considered.

Employees who trade with other employees and
thereby wark on their scheduled days off, shall not be
entitled to the double-time premium hereunder. Time
worked on a traded day will not count toward efigibility for
double-time pay under this section unless the traded day
becomes a mandatory workday.

{H) Emergency Postponement of Lunch Periods:
Operating emergencies may force unusually long
postponement of the Ilunch period. In such
circumstances, it the period is not started within the first
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5-1/2 hours of the scheduled shift, the employees will be
considered to have worked one-half hour outside their
regular schedule and will eat their lunch as work permits.

(1} Planned Call-Out Policy: When an “8-hour” cali-out
is offered to employees on a holiday or on a scheduled
day off, it is the Company's expectation and intent to
provide 8 hours of work if such work is available. If
during the day in question it develops that there is not
enough work for everyone, the following procedure shall
be followed, in sequence:

{1} Employees who call in shall be offered the
opportunity to quit work before 8 hours if they wish to
do s0.

(2) Useful work shali be assigned to those who wish to
continue working, to the extent practicable.

(3) If no useful work can practicably be assigned, the
remaining employees shall be released. Paid
“standby” is used only to the extent that the Company
may decide it is needed to cover emergency needs.

If a planned call-aut is canceled with less than 10 hours'
notice, the affected employees shall receive two hours’
overtime pay, whether or not they report to work at the
previously established time of the planned call-out.

4.3 — Premiums

All premium rates listed shall be adjusted 3%
effective April 1, 2003, and 3.25% effective April 1,
2004.
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Section 42 -4.3

(A) General Statement: Employees who are scheduled
and who work on the swing shift shall receive premium
pay at the rate of 97 cents per hour worked on such shift.
Employees who are scheduled and who work on the
graveyard shift shall receive premium pay at the rate of
$1.23 per hour worked on such shift. A scheduled shift
is one that is part of the 40-hour workweek (including
holidays that fall within an employee's 40-hour
workweek). Employees who are scheduled to work
and who work a combination of a regular eight-hour
day and a swing or graveyard shift during a
scheduled workweek of seven days shall receive
triple the applicable premium rates herein and in
paragraphs (C) and (D). The foregoing premiurn rates
do not apply to temporary and parnt-time employees.

(B) Definition of Shifts:

{1) Swing Shift: All shifts beginning on or atter
12:00 p.m. but before 8:00 p.m. and all shifts
beginning on or after 4:00 a.m. but before 6:00
a.m. shall be considered swing shifts.

(2) Graveyard Shift: All shifts beginning on or after
8:00 p.m, but before 4:00 a.m. shall be considered
graveyard shifts.

(C) Split Days Off: Any full-time employee whose
regular straight-time schedule for the workweek
provides a day off that is not directly preceded or
tollowed by another day off (whether or not within the
same warkweek) shall receive premium pay at the rate
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of 45 cents per hour for work performed on such
schedule throughout the week. An employee on such
a schedule who has a scheduled day off on Tuesday,
Wednesday, or Thursday, or an employee who works a
six-day schedule with two scheduled half-days off,
shall receive premium pay at the rate of 67 cents per
hour for work performed on such schedule throughout
the week.

(D) Sunday Work: Employees who are scheduled and
who work on Sunday shall receive premium pay at the
rate of $2.15 per hour worked on such schedule.
Employees who are scheduled and who work on the
swing shift or the graveyard shift on Sunday shall
receive shift premiums in addition to the Sunday
premium.

{E) On-Call Pay: Employees who serve on on-call
assignments must stay within 30 minutes’ driving time of the
employee’s base location during the period of the on-call
assignment. The employee has the responsibility of
ensuring that his or her communications equipment
{telephone, pager, radio) is working propery and to have
such equipment at his or her disposal at all times during the
on-call period. The employee shall immediately notify
the Company of any malfunctioning communications
equipment and agree upon an altermative means of contact.
By mutual agreement between the Company and the
Union, alternative residency requirements for on-call
employees may be established with regards to the “30
minute rule”,
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Employees who serve on a week-long, on-call
assignment during off-duty hours as a job requirement
shall receive a premium of $105 above their reqular
weekly rate for each week of such assignment and $108
for a week-long, on-call assignment which includes a
holiday. Employees who serve on weekend and holiday
on-call assignments shall receive a premium above their
regular weekly rate of $59 for an ordinary weekend; $80
for a weekend preceded or followed by a holiday; and $40
for a holiday alone. Such premium shall be paid for the
workweek that includes all or most of the time of the on-
call assignment. Furthermore, for each on-call holiday on
which the employee is not called out, an additicnal
premium of $32 shall be paid. On-call assignments of
less than one week include all time after the close of work
on the preceding workday to the start of work on the
following workday.

If on-call assignments are established in additional
groups that do not have such assignmems as of the
effective date of this Agreement, employees who are
regular incumbents in the jobs affected shall have the
right to refuse such assignments unless they have first
been negotiated with the Union. It is understood,
however, that on-call assignments may be required of
employees who have been informed of the requirement
prior to entering the job on a regular hasis.

Except where only two qualified employees are based
in the area, on-call assignments shall be made no more
frequently than once every third week to any one
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employee, except for necessary trading off for vacations,
illness, etc., or for more frequent assignments that are
strictly voluntary. In a few isolated locations having only
two qualified employees (in or out of the bargaining unit),
on-call assignments are rotated between those two.
After on-call assignments have been established in a
particular group, such assignments may be filled on a
voluntary basis by mutual agreement in Shop
Committee, as long as sufficient numbers of volunteers
are available. Such arrangements, however, do not
remove the normal requirement that the employee is
subject to on-call if needed. Mandatory on-call in
accordance with the provisions of this section shall be
imposed whenever insufficient numbers of volunteers
are available,

If an employee, in order to cover a potential
emergency situation, (1) is assigned overnight to a
specific motel or hotel away from home and is required
to remain at that location to await possibie caliis to active
work; and (2) within a period of 24 hours following the
start of such assignments does not accrue overtime for
paid travel time and working time of at least 8 hours, the
Company shall grant such employee additional overtime
pay up to a total of 8 hours. If the assignments continue
beyond 24 hours, the employee will in the same manner
be assured of receiving at least 8 hours’ overtime pay for
each 24 hours of the assignment, with prorated
payments calculated to the nearest even hour for
additional periods of less than 24 hours.
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The employee shall also receive On-Call Pay
according to the length of his or her assignment, in
proportion to the On-Call premiums specified in this
Section.

(F) Bilingual Premium: Employees who are qualified
in a second language and are assigned bilingual
contact responsibilities with customers, and the
position is identified in the System Wide Bid book
as “bilingual™, shall receive a premium of 47 cents
per hour.

Once assigned, empioyees with bllingual
responsibilities may not voluntarily transfer to
available non-bllingual positions within the job
progression for one year.

4.4 - Benefits
{A) Vacation:
